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TO DETERMINE THIl EFFECTIVENESS OF ITS TEACHER EDUCATION 
PROGRAM, MADONNA COLLEGE COLLECTED INFORMATION ON THE FIRST 
YEAR OF TEACHING OF U6 OF ITS 101 STUDENTS WHO WERE 
RECOMMENDED FOR CERT IFICATION CURING THE FAST 6 YEARS. THE 
PRINCIPALS EMPLOYING THESE GRADUATES COMPLETED AN EIGHT-ITEM 
OPEN-ENDED QUESTIONNAIRE CN HIGH AND LCW POINTS OF 
FERFCRMANC. AND PREPARATION, AND RATED THE TEACHER (VIA 
CHECKLIST) AS A FERSON, A PROFESSIONAL WORKER, AND A MEMBER 
OF THE COMMUNITY. T'HE RATINGS SHOWED MOST OF THE TEACHERS TO 
BE CROWING NORMALLY OR BETTER IN PROFESSIONAL COMPETENCE. 
TWENTY-EIGHT PERCENT OF THE ADMINISTRATORS MADE 
RECOMMENDATIONS FCR PERFORMANCE IMPROVEMENT (24 PERCENT FOR 
STRONGER DlSCIFLIfE) , AND 15 FERCENT FOR PREPARATION 
IMPROVEMENT • NINE* Y-CNE PERCENT INDICATED THAT IT WAS NOT 
NECESSARY FDR THE COLLEGE SUPERVISOR TO VISIT THE TEACHER. 

ALL BUT ONE OF THE TEACHERS WERE INVITED TO RETURN TO THE 
SCHOOL SYSTEM. AT LEAST 3D PERCENT OF THE TEACHERS InERE RATED 
FAVORABLE OR BETTER ON RELATIONSHIPS WITH FUFILS, PARENTS, 
FACULTY, AND COMMUNITY. IN OVERALL EVALUATION, FIVE-SIXTHS OF 
THE TEACHERS fcERE RATED ABOVE “AVERAGE" (£9 FERCENT "GOOD" 

AND 23 FERCENT “SUPERIOR" t 'LC> 
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SUMMARY 



Tfedoana College, a four-year liberal arts college, baa a total insti- 
tutional cowdtnant to teacher education© Ita entire faculty is involved 
in the teacher education urogram which is designed V> qualify students for 
a bachelor '*8 degree, with a major in a specif io subject area, end -a '• 
teaching certificate on the elementary or secondary level o 

To determine the effectiveness of the program, the Education iwpart— 
meat conducted a self-evaluation study in 1959 ** d ’«• curricular appraisal 
study in 19614.0 The findings of both studies indicated that- the pre— service 
program for teachers was adequate© 

In 1965 another appraisal study of the Madonna College teacher 
education program was initiated o The purpose of the study, described in 
this report, was to assess the performance of Madonna graduates in their 
first year of teaching© Most educators believe that the real test of the 
effectiveness of a teacher education program lies ultimately in the kiuuo 

of teachers who enter the profession© 

For the past six years appraisal forms for first-year Madonna teacher 
graduates have been filled out by sohcol principals and filed in the 
Dean's Office© During this period (1959-19^) » 101 lay students and 119 
religious have been recommended by Madonna College for provisional 
certification© Of the 101 lay students, 86, or 85ol5 per cent, had forms 
available on file; the remaining 15 students were either out of state, in 



^Dep artm en tal Evaluation © Madonna College, Livonia, Michigan, 1959° 

A 1964 Reappraisal of the Teacher Education Curriailum at Madonna College 
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volunteer service work, in gradual, study, ** ****. * * d not haTe 

their forme returnad. For coroarative purposes the ssae appraisal fora 

wu not available for the religious teachers since the Comamity aohool 

supervisor assums responsibility for their io-eerriea training. 

The data obtained on the evaluation form mere tabulated and 

interpreted in percentages. In the overall valuation, 82,# par cent of 

the teachers were rated "above average*, of whoa 23,26 per cent were in 

the "superior" group and 59*3° per cent in the "good" category; 11^3 

oer cent were considered "average"; 3.1© of "doubtful" quality and l.l6 

2 

ner cent (one student) was of "undesirable" quality. 

On the basis of the findings of this study, the Madonna Teachor 
Education Department concluded that *,19 per cent of its teacher 
graduates entering the profession had average or above-average professional 
competency in curricular and disciplinary areas end those of interpersonal 

relations o 
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%■!>« principal rcooaasndsd that this teacher transfer from »• 
asoondury to the elewmtery Iwelo 
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KADGHHA COLLEGE 

op mtimox 



Self-Study 

based on the evaluation of first-year teacher graduates 



INTRODUCTION 

Madonna College is & four-year liberal arte college which aims to 
fora intelligent p dynamic* cultured women who think and act consistently 
in accordance with Christian principles© Since its inception in 1937 
a 8 Presentation Junior College and its establishment in I9U7 as a 
senior college* Madonna College has had a total institutional ccsisaitwsnt 
to teacher education© The Teacher Education Bregram* an integral part 
of the liberal arts curriculum* involves the participation of all its 
faculty members© It is designed to qualify students for a bachelor *s 
degree* with a major in a particular subject i&rea, and a teadiing 
certificate on -the elementary or secondary level© 

Since its first graduating class of lay students in 1951 F Madonna 
College has recommended h7& students for provisional certification© 

To determine the effectiveness of its program* the Education Department 
conducted a self-evaluation study in 1959 ®ad a curricular appraisal 
study in 196!*© The findings of both studies indicated that its pre-service 
program for teachers was adequate©^ 

In 1965 another appraisal study of the lSadoana College teacher 
education program was initiated which aimed to evaluate the initial 
performance of Msdonxm College teacher graduates© The present report 



^PemrtmBn taal Evaluation, Madcmm Collette. Livonia* Michigan* 1959" 

Teacotfi' i>uu<a wjoa Curriculum at 




delineates the objectives, prooedu re, findings, conclusions, cad 
Ij^XicctiOGS of the 1#>5 evaluation study* 

OBJECTIVES 

Most educators oonour that the rod tost of the effectiveness of 
an education program lies untiaatsly in the kinds of teachers who enter 
tha profession* The purpose of this study was to ascertain whether the 
objectives of Madonna College as set forth by the Teacher Education 
Department are attained and iiaplensntsd by the teacher graduates o 
The specific objectives of the Department are: 

lo To develoo liberally educated women whose minds will be 
disciplined in the art of clear thinking and valid reasoning* 

So To prepara teachers who will possess a functional knowledge of 
and s co? peienee in the subject areas they are to teach c 

3o To help the student integrate her liberal education and pro- 
fessional competence in such a way as to develop an effective teacher 
who has: 

a) an understanding of children in the light of a true 
Christian philosophy 

b) a basic knowledge of the principles governing human growth 

«* 

and development with implications for teaching 

✓ 

o) a knowledge of the principles of learning end the 
scientific method of teaching 

d) an understanding of the problems, responsibilities, end 
privileges of teaching* 

'PROCEDURE 

Eight or nine months after a beginning teacher is in her classroom 
the College requests the school principal to oowplete a fora evaluating 
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the-teacher** performance* During the j *wt six years Madonna College 
collect* ad IsfofMtiOQ ob 86 of its 101 studsuts sho were recommended 
for certification© Data were not available for the re m a i ni ng 15 
because they were either in graduate work, in volunteer service, in 

another state, not teaching, or did not hare forms completed by the 

« 

orincipal. For conmarative purposes the same appraisal fora was not 

*• 

available for the 119 religious recommended for certification since the 
Co aamit y school supervisor, responsible for their guidance, follows a 

different type of evaluating procedure© 

The evaluation form (Appendix I) sent to the principals for Madonna 
College teacher graduates consists of three components; a letter to the 
principal explaining the purpose of tbs follow-up program, a one-page 
questi onna ire with ooen-eaded questions concerning the teacher *3 perform- 
ance, and a rating check list for determining the effectiveness of the 
teacher as a person, a professional worker, and as a citisen of the 
community© 

Data obtained from the 86 evaluation forms wore categorised, 
tabulated, and Interpreted in percentages (Appendix II)© 

FINDINGS 

The findings of this study are complimentary to the 1959-2-9& 
teacher graduates and the faculty of Madonna College© The following 

findings were considered valid and reliable as related to the participants 

\ 

involved in this studyo 

The five open-ended questions and an analysis of the resoonses to 
them are as follows: 

lo In what ways have the services of this teacher been especially 

y * 

cossssndablel Of the 160 conraents by the school administrators, 34©38 per 
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seat were related to the teacher's personal qualities, 37*50 per cent to 
her professional competence, and 28*22 per cent to her relationships 
with students* 

2 0 In what says sould th<# services of this teacher ha-re been store 
satisfactory? Twenty-four per cant of the administrators indicated that 
the teachor could hare smintained stronger discipline* Pour per cant 
presented varied recommendations* Seventy-two per cent of the admin- 
istrators aade no recommendations for improvements o 

3 o In what ways could our institution have provided this teacher 
with better preparation for her work? Only 15 per cent of the adminis- 
trators responded: in their recosmeodations for improving the prospective 

teacher* s pre-service program , no pattern emerged o 

ko As things stand at present, is it probable that this teacher will 
be invited to return to your staff next year? All teachers ware invited 
to return to the school system except oneo 

5 <> Would you advise tb&t we observe this teacher in the classroom 
and consult with you personally before making a recommendation for a 
peruanent certificate? Of the 86 administrators, 90 o 70 per cent indicated 
that it was not necessary to. visit the teacher (soma of these, however, 
indicated that the college supervisor would be most welcome to come); 

2o32 per oent, recowendsd that the college supervisor visit the neophyte 
teacher; 6098 per cent did not respond* 

Tables I and II indicate the administrators* responses to items 



six and oeven on the questionnaire o The administrators rated the teachers 



as follows: teacher^pupil relationships, lOoltf v®ry favorable, 80 o 23 per cent 
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favorable, 8.1k per cent unfavorable, l.l6 per coat no response; teaohe* - 
parent relationships, 10*47 per cent very favorable, 80.23 per cent favor- 
able, h* 6 $ per cent unfavorable, 1+.65 per cent no response; teacher-faculty 
relationships, 17.14+ per cent very favorable, 76.7k par oent favorable, 

3ok9 per cent unfavorable 9 2.33 nor cent no response; teacher-conaminity 
relationships, 6.98 per cent very favorable, 69069 per cent favorable; 

5.81 per cent unfevorabl », ana Yfobh per no resnonseo 

Xn the cver«ell evaluation, 82*56 per cent of the teachers ware rated 
* above average 57 , of whom 23»2o pef cent were in the "superior 77 group and 
59®30 oer cent in the "good" category; 11 063 per cent were considered 
"average* 7 ; 3.1+9 of "doubtful" quality aid lol6 per cent (one student) was 
of "undesirable quality^ ^ 

The administrators 7 responses on the check list rating indicated that 
the first year teachers were showing growth in their professional competency 
while teaching. Dat* in Taoie III of Appendix II confirm this statement. 
C0NCHI3I0NS 

An evaluation of the findings warranted tho following conclusions with 
respect to the teacher graduates involved in this investigation. 

X« Madonna College adequately prepares prospective teachers to integrate 
liberal education and professional competence in such a way as to develop 
an effective classroom teacher since school administrators rated 23 0 2o *'er 
cent of the first»year teachers "superior," 59»3° 759 r CQnt "geed*" 

11.36 par cent "average. 77 

2. Malonna College prepares teachers who possess a functional knowledge 
of and a competence in the subject areas they teach since no administrator 
indicated that the teacher graduates war© deficient in the knowledge of 
subject matter. * 

3rhe principal r^cowtnded that to is teacher transfer from the secondary 
to the elementary level. 



3o Some of the Hadema College teacher graduates during their first 
year of teaching experience encountered difficulty with class control as 
indicated by ?i* o 00 per cent of the school administrators* All except three 
administrators stated that progrese in this area would come with experience o 

ho According to the findings of this study Madonna College teacher* 

SGE* 

graduates are growing professionally but/need assistance in improving their 
teaching methods, in making classroom routine a part of the learning 
experiences of pupils p in communicating effectively with children, and In 
actively participating as citizens in the comnamity* 

IMPLICATIONS 

The following implications signified by the findings and conclusions of 
this investigation have a direct bearing on many current problem related to 

4 

pre-service and in-aervioe training of teachers o 

lo Evidence based on the findings of this study attest to the importance 
of preparing prospective teachers to know "how to live" as well as to know 
"what and how to teach 0 n It is presumed that through liberal education, a 
college leads the prospective teacher to personal development and a wide 
knowledge of n*ny fields* Through professional education and specialization 
in subject matter area, the college prepares the teacher for the art of teach- 
ing* The question facing college administrators iss what proportion of a 
student's program should be devoted to liberal education, to subject matter 
specialisation and to professional preparation* By careful evaluation of the 
performance of beginning teacher graduates, solleges would be able to determine 
to sene degree the relative effectiveness of their teacher education programs* 

2* As evidenced in this study the professional growth of the teacher 
oust expand throughout life in general education, subject natter, and skill 
of teedhiag* To assure maximum professional growth in the shortest period of 

tine, college and school systems should develop in-eervioe programs of 
continued education* 
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APPENDIX I 




KADONHA COLLEGE 
Idvcniat, Michigan 



was graduated t ? om cur college in 19 
and received a provisional certificate, 

Gor records indicate that this person has now taught years, 
under your supervision in grades and subjects 

Mill you please assist us in collecting information regarding 
the relative success or non-success of this teacher so that 
we might help her to grow professionally and likewise have 
objective data for recojaaending her for permanent certification? 

Although a completion of page two would meet the minimum 
certification requirements, it is recosraeaded that you fill 
out page three as a means of aeeoaajlishing the continuous 
professional growth cf year teachers, Beeeution of page 
three will enable you to make a careful analysis of the 
ratings upon which you have based your conclusions, and trill 
furnish a "basis for the recommending college to assist you 
in securing the professional growth of your teachers. 

Your cooperation in returning the enclosed forms, st your 
earliest convenience, will be greatly appreciated. Thank 
you. for your assistance. 



Sincerely yours. 



Sister Hary Laurians, C3SF. 
Coordinator of Teacher Education 
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(Check ft* ^repritto oc&tsn at the ri^stj please*) 
Knee of teacher! 
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The teacher teste tfe * person* ^ . - 

A, Softs idSi a growing philosophy of Ilf® 
that contributes to the isgwwsehfc of 
hsr own llfo end as lives of ctherc. 

8. lives s rich personal Ilfs. 

C, Develops sad nelntaiiw good social relation- 
ships. 

B, Exhibits physical fitness end extractive 
personal appearance. 



n. Ihe teecfoer as a prefsasiflial sorters t t ^ 

A* Is goided toy an sdoBational philosophy *«dc 
to the preparation of good oitisaas for a 
d— oor e cy. 

B« Persists Is gaining and s al ntfi in in t a 
ffanetioMl ccszeend of hit subject. 

C, gsss al ailftflly a side variety of teaching 

BBbbOdiBr 

8. Is & student of child growth end hsssn 
dSfddpB^e 

8» Hikes dsssrcae routine a part of the 
l«.yniwg fl^erleneee of perils, 
flans carefully hit sort and sates adequate 
preparation for it. 

Q« Practices democracy constantly. 

H. Develops end selntalw constructive teacher* 

2. participates in establishing and ssistaining 
co operative end constructive rela t io n s h ips 
idth other teachers end addeisteators# 

J. Svtluates pnpll growthfairly. 

g. participates entirely in natters affsetisg 
his own growth. 



2X2. fhe teacher as a edtisea of the euwamity* 

A. Shows by his contact an understanding of the 
commity beokgreJinde* interests and needs. 

B» Bat ddl 1 in technique* for increasing his 
mdsrstanding of tfes uu— unity resooroes 
and needs. 

C. Actively participates in ooMSity better* 
sent. 

D. Se an effective eaqp o n e at of the school 

ag profession in the eoeiszzsity. 
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tSI&MKk OOUJQ3 * 
l&rm it, XkklfMi 

tat cf Tottert 

7c & tet voyi tea te warloet of Kdf teeter ten oaptciaily oomo&ahld? 



# « 

*• In tet wji oeild te wnrlon of this teeter, tea tea am **tUt*pUa.?t 



!• Id that ocvld owr iaatitvtti eg; bm profited this teote with teUr 
pgtp mt ion for ter wri t ? 



dS ^S£i§9 StSm fit gS SSSfi ftg is i* j«fw^5 es»» feifi ff jjl fgg 

invite is rot arc to jrtvr staff net ywrf 



5 . Voold 79 v advlat that vs oteriv this tester in ths etearoea tad ocmx t 
mth you porgwstlly before cdrlai * roomtsdctton for 4 psnwvct 
oartifleatof 



tec v # favcrtfela* c afavm& s» or both teas of iasteoos rihmin 
te fettering relations of te totter tee bm tectfxt to yovr attention* 

teobmpupll rolttlfivMpst 



teetevptroat tectiooahiptt 



teotevfagolty testdcnghlpai # * 



tcster^scssBBitsr raXstionshte* 



?t fty W pwa t is that this totter rate ts indicate teovt (Check cm*) 
jfoparier Pood Awat 0 Deobtfal J gaatsl raUe 

♦ 

9. Plots* ate ocwnwlt hue. (If teted dotefal or dtfiaitey tetertbio. 
bo apeelfio In giving poor rations,) . 
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Position 
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TA3I3 i 

AEKIHISTRATORS* RESPONSES INDICATING THE TYPE 0? FIRST-YEAR TEACHER 
RELATIONSHIPS GP 86 IIM308B& COLLEGE TEAC3IER GRADUATES 



Very 




No J 


Favorable Favorable 


Unfavorable 


Reply 



Teacher-pupil 


10.47 


80.23 


8.14 


1.16 


Teacher-parent 


10.47 


80.23 


4.65 


it .65 


Teacfaer-fSaculty 


Vt*bk 


76.7U 


’ 3.49 


2.33 


Teacher-coisaanity 

♦ 


6.98 


69.79 


5.81 


17.44 



TABLE II 

AIMHIISTRATCRS ’ RESPONSE RATING THE QUALITY OP THE FIRST-YEAR 
PERFORMANCE OF 86 MADONNA COILEGE TEACHER GRADUATES 
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tabus ni 

AMNISTRATORS* * RESPONSES RATING THB DEGREE OP A37ABM3fT 
OP QOAHTISS RELATED 70 FROHS8SIOHAX, GROWS 
OF 86 XADOKKA COLLEGE TSMJH21 GRADHATBS 



Per Cent 
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Higply Growing Should Seriously No 
Superior Normally Remedy Deficient Reply 



Io The teacher works as a person* 

A« Works With a {proving ohilcao- 
phy of life Sat contributes 
to the iiproveaent of her own 
life and the lives of others o 
B.' Lives a rich personal life© 

Co Develop and maintains good 
social relationships o 
Do Exhibits physical fitness and 
attractive personal appear** 
anoe 

lie The teacher as a professional 

• workers 

Ao Is guided by an educational 
philosophy basic to the 
preparation of good citizens 
for a democracy# 

Bo Persists in gaining and main- - 
t&lnlng a functional coianaad 
of his subjects 

Co Uses skillfully a wide variety 
of teaching methods © 

Do Is a student of child growth 
and human developments 
Sc Hake's classroom routine a part 
of the learning experiences 
of tjupils * 

Fo Plans carefully his work end 
makes adequate preparation 
for it« 

Go Practices democracy constantly© 
Ho Develops and maintains con- 
structive teachsr-puoil 
relationships* 

Io Participates in establishing 
and maintaining cooperative 
and constructive relationships 
with other teachers and 
administrator So 



52.56 


62.79 


ho 6 $ 






29.07 


58.14 






12o79 


1*1.86 


51.16 


3.1i9 


1,16 


2o33 


1(6.51 


50.00 


2 o33 


i.i6 





40.70 


54.65 


“iJsO 




1©16 


36.05 


59.30 


2.33 


2o32 




27.91 


59.30 


12.79 






31.U0 


61.63 

> 


6.97 




1 


22.09 


66.28 


9.30 


2o33 




38.37 

31.40 


56.98 

59.30 


3.49 

3.49 


lol6 


5.81 


37.21 


47.67 


6.98 




8.14 


46.51 


' 45.35 


8.14 
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TABES III {continued) 



Per Cent 



.7 



i 

r 



Jo Evaluates pupil growth tfialrly© 

Ko Participates actively in natters 
affecting Ms own growtho 

I1I C The teacher as a citisen of the 
cousamitys 

A© Shows by his conduct an under ~ 
standing of the coBsnniiy 
backgrounds t interests and 
needs© 

Bo Has skill in techniques for 
increasing, his understanding 
of the community resources 
end needs o 

Co Actively participates in 
ceKtamity betterment o 

Do Is an effective exponent of 
the school and teaching 
profession in the cowmanity® 



Highly Growing Should Seriously Ho 
Superior Hormlly Remedy Deficient Reply 



26.75' 


60.60 


3&9 


lil6 


30.23 


62.79 


2.33 


ho 65 


29.07 


6o.it6 


3.49 


6098 


19.77 


63.95 


6.98 


9«30 


22.09 


53.49 


9.30 


!5ol2 


26.75 


58.14 


5.81 


2o32 60Q8 
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